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Statement from Management 

 

Sustainability as a strategic focus at Artelia Denmark 

 

At Artelia Denmark, sustainability is an integral part of our strategy and consulting services. As part 

of the Artelia Group, we are committed to creating solutions that support the green transition and 

create a more responsible industry. At the same time, we actively promote responsible business con-

duct and aim to create value for customers, employees and society through a responsible and long-

term approach to our business. 

 

At the group level, Artelia works with specific goals and initiatives designed to reduce our climate 

footprint, strengthen biodiversity, and promote responsible business practices. We are continuously 

developing tools and methods to help our customers reduce the environmental impact of their pro-

jects, while also working to reduce our own greenhouse gas emissions in line with Science Based Tar-

gets. In addition, we focus on responsible supply chains, skills development, human rights and collab-

oration with research communities and organizations. 

 

Although the Artelia Group reports at the corporate level, we have chosen to prepare a supplemen-

tary sustainability report for Artelia in Denmark. The report provides transparency regarding our local 

sustainability efforts and underscores our ambition to actively contribute to the development of the 

industry in Denmark. 

Our social responsibility extends beyond legal requirements. We are committed to knowledge shar-

ing, research collaborations and strategic partnerships because we view it as part of our responsibility 

to contribute to the development of a more sustainable industry. 

 

We are proud of the results we have achieved in 2025, but we know there is still much to be done. 

That is why we will continue to develop and implement solutions that reduce our climate footprint 

and impact biodiversity, while strengthening a responsible value chain. 

 

We look forward to continuing this journey in close collaboration with customers, partners and em-

ployees—for a more sustainable future in Denmark and around the world. 

 

Alex Fraenkel 

Chief Executive Officer  

Artelia Denmark 

 

  



Sustainability Report 2025 

www.arteliagroup.dk Page5 by 21 
 

1 About Artelia’s Sustainability Report 

At Artelia, we aim to promote sustainability both in our consulting services and in our own business 

practices. This report provides an overview of our sustainability efforts in 2025 and describes our 

strategic goals as well as the initiatives we have launched to reduce our carbon footprint and 

strengthen our social responsibility—based on our CSR Policy 2030.  

 

The report covers the fiscal year from January 1 to December 31, 2025. Since 2019, Artelia Denmark 

has also published a separate climate report. 

 

The report presents our results, challenges, and future ambitions and is primarily intended for Danish 

stakeholders. It serves as a supplement to Artelia’s annual report, Artelia Annual report 2025, Artelia 

Group’s consolidated Extra-financial Performance Report and the publication Artelia Essentials 2025.  

 

1.1 Legislation and international standards 

 

Artelia’s sustainability report aims to meet the expectations of our Danish stakeholders—particularly 

current and potential employees, business partners and customers. 

 

The Artelia Group has committed to several international initiatives and standards, including the Sci-

ence Based Targets initiative (SBTi), EcoVadis and the United Nations Global Compact. The climate 

report has been prepared in accordance with the GHG Protocol. 

 

In addition, Artelia operates in accordance with the UN Universal Declaration of Human Rights and 

the OECD Guidelines for Multinational Enterprises.  

2 Sustainability at Artelia 

 

Artelia’s strategic framework for sustainability is rooted in our CSR Policy 2030, which supports our 

ambition to create value for both our customers and society. Guided by our values and commit-

ments, we work purposefully to integrate sustainability and responsibility throughout our business. 

 

Our sustainability efforts are structured around two main focus areas: 

 

1) Sustainability in our customers’ projects  

2) Responsible business conduct. 

 

https://arteliagroup.dk/wp-content/uploads/2026/03/CSR-engelsk-2030.pdf
https://arteliagroup.dk/wp-content/uploads/2026/04/Artelia-Annual-report-2025.pdf
https://www.arteliagroup.com/wp-content/uploads/2025/07/artelia_RPEF2024_16_07_2025_EN.pdf
https://www.arteliagroup.com/wp-content/uploads/2025/06/artelia_essentials2025_08_2026_EN.pdf
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The CSR policy addresses key challenges and opportunities in sustainability and is divided into four 

main areas: environment and sustainability, employees, independence and ethics and commitment 

to civic and humanitarian causes. 

 

The following sections present our initiatives, goals and results for 2025—with a particular focus on 

the areas of employees, environment and sustainability.  

3 Environment and sustainability 

3.1 Climate goals in line with the Paris Agreement 

Artelia has committed to the Paris Agreement’s goals through the SBTi. Specifically, this means that 

we have committed to reductions in the following areas: 

 

→ Reduce Scope 1 and 2 GHG emissions by 42% by 2030  

→ Reduce Scope 3 GHG emissions by 52% by 2030. 

  

We have launched a comprehensive initiative to reduce our climate impact, both in our own opera-

tions and in the projects, we advise on. Our efforts at Artelia Denmark are in line with the Environ-

ment Artelia Group Policy. Below are our targets for 2025 along with our actual performance.  

 

 

 

 

 

 

Artelia has invested in more electric vehicles for our  eet and purchasedguarantees of 

origin to ensure that our energy is produced from renewable sources speci cally
Danish solar panels and wind turbines   or Scope   and    we have reduced C   

emissions by     per     since      
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https://www.arteliagroup.com/wp-content/uploads/2025/05/Artelia_Environment_Policy_2025_EN.pdf
https://www.arteliagroup.com/wp-content/uploads/2025/05/Artelia_Environment_Policy_2025_EN.pdf
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3.2 Sustainability in client projects  

 

Artelia’s ambition is to be a responsible consultant that actively contributes to more sustainable soci 

etal development. Through our engineering consulting services, we work purposefully to integrate 

sustainability into projects and develop solutions that support the green transition. 

 

We take a holistic approach to sustainability, balancing environmental, economic and social consider-

ations  At the same time  we recognize the industry’s central role in addressing climate and biodiver 

sity challenges   hat is why reducing C   emissions and protecting biodiversity are strategic priori 

ties, as reflected in our CSR policy. 

 

We are constantly working to develop our expertise and ensure that sustainability is an integral part 

of our consulting services across business areas and geographies. This applies both to the early de-

sign phase and to the further development and implementation of projects. 

 

In the construction sector, we provide advice on relevant certification schemes and sustainability 

standards and contribute to holistic solutions for both new construction and renovation. Among 

other things, we have experience with DGNB, the Nordic Swan Ecolabel, WELL, BREEAM and LEED, as 

well as the EU Taxonomy. In addition, we work with wood construction, material recycling and en-

ergy-efficient solutions. 

 

Across the Artelia Group, the TRACE tool has been developed to support our clients in making in-

formed choices regarding climate, biodiversity and resource consumption in their projects. 

3.3 Development of competencies with a focus on environmental sustainability 

 

Artelia places a strong emphasis on supporting internal skills development and capacity building in 

sustainability. These efforts have been strengthened through the establishment of a dedicated func-

tion for training and skills development. 

 

As part of this work, there has been developed a sustainability track at Artelia Academy, where em-

ployees can continuously build and update their skills in the areas of C   and sustainability  

 

Courses are continuously developed and updated to support employees’ professional development 

and ensure that sustainability is an integral part of our consulting services. 

3.4  Research and development activities  

 

Artelia is constantly working to develop our professional expertise, services and processes. In addi-

tion to internal and external training, we build knowledge through targeted investments in research 

and development. 

 

We actively participate in research and development collaborations with universities, municipalities, 

professional colleges, foundations and other relevant stakeholders. These collaborations include, 

among other things, research projects, industrial PhD programs, internships and student projects. 
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 hese activities are heavily focused on the industry’s green transition and digitalisation. Examples of 

projects include Reduction Roadmap 2.0, Pathways to Bio-based Construction and Residential Con-

struction from 4 to 1 Planet.  

 

3.5 Contributions to the industry’s sustainable development 

 

Artelia actively contributes to the development of the industry through, among other things, devel-

opment projects, industry guidelines, networking, participation in professional committees, the de-

velopment of certification schemes and educational activities. We view it as our responsibility to 

share knowledge and engage in collaborations that support a more sustainable and responsible in-

dustry. 

 

We focus our efforts on knowledge sharing, innovation and strategic partnerships that help raise pro-

fessional standards and accelerate the green transition in the industry. 

4  CO₂ reporting  

 

Artelia prepares an annual climate report that provides an overview of our carbon footprint. The re-

port is based on the GHG Protocol, and we are a member of the Science Based Targets initiative 

(SBTi), which ensures a recognised and transparent method for calculating and tracking our emis-

sions and supports the Paris Agreement’s goal of limiting global warming to     C for Scope   and   

and 2°C for Scope 3. Therefore, using 2024 as the base year, we have set reduction targets for 2030, 

which we measure annually. Figure 1 below shows our reduction targets and the status of Artelia’s 

CO e reduction in     : 
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C  e reduc on based on ac vity
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 educing absolute
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by 
   

Figure1, Artelia’s reduction targets and CO e-reduction for 2025, with 2024 as the base year. 

https://reductionroadmap.dk/reduction-roadmap-2
https://realdania.dk/projekter/veje-til-biobaseret-byggeri
https://www.4til1planet.dk/
https://www.4til1planet.dk/
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 n       we have focused on reducing the C   footprint from our facilities and vehicle fleet  Scope 1 

and 2) as well as indirect emissions, primarily from travel (Scope 3). The climate report is used as an 

active management tool to monitor our progress and identify the areas where our efforts have the 

greatest impact. 

 

A significant reduction has been achieved in Scope 1 as a result of a transition from fossil-fueled com-

pany cars to electric vehicles. In addition, reductions are seen in Scope 2, which is due, among other 

things, to an increasing share of renewable energy in the energy supply. Transportation continues to 

account for a significant share of total emissions and represents a substantial potential for improve-

ment. 

 

The data set for 2025 has been expanded compared to previous years, making it possible to include 

more relevant GHG categories in Scope 3: 

 

• Category 1: Purchased goods and services 

• Category 3: Fuel- and energy-related activities 

• Category 5: Waste from operations 

• Category 6: Business travel 

• Category 7: Employee commuting 

 

The categories included were selected based on their relevance to Artelia’s activities and the availa 

bility of a sufficient data set. Other Scope 3 categories are currently not included, either because they 

are considered to have limited relevance to the company or because the data set is not yet robust 

enough to support accurate calculation.  
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Figure2, Breakdown of Artelia’s C  e emissions by scope and category  
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As shown in Figure 2  the largest portion of Artelia’s emissions originates from the value chain  Scope 

3). Figure 3 shows that the procurement of goods and services, as well as transportation, are the 

most significant contributors to our climate footprint. At the same time, there has been a reduction 

in emissions from procurement compared to the base year.  

 

Since procurement continues to account for a significant portion of our total emissions, we are mak-

ing a concerted effort to promote responsible procurement and reductions in the value chain 

through the implementation of our procurement policy. 

Figure3, C  e emissions in 2025 compared to the base year (2024) 

 

The methodology, data sources and scope are described in Appendix 1. 

Detailed breakdowns by activity, as well as a comparison with the base year, are provided in Appen-

dix 2. 

4.1 Sustainability in business conduct and operations 

 

In 2025, the Artelia Group achieved EcoVadis Gold certification, placing us among the top 1% in the 

architecture and engineering sector. This certification reflects our ongoing commitment to responsi-

bility and sustainability in our business operations. 

 

Throughout the year, we have launched several initiatives focused on reducing our environmental 

footprint and promoting more sustainable operations.  

These efforts include, among other things, improved waste management, investment in renewable 

energy and the development of procurement and transportation policies designed to support the re-

duction of emissions in both our own operations and our value chain. 

 

To reduce waste and support a more circular economy, we have strengthened our waste sorting 

practices and ensured that end-of-life IT equipment is recycled through partnerships with 3stepIT 

and CircleIT. In addition, we have changed our welcome gifts for new employees from a bouquet of 

 

       

       

       

       

         

         

         

         

         

 on CO₂e e ission

        

https://arteliagroup.dk/wp-content/uploads/2026/02/CSR-Performance-Overview-EcoVadis-Rating-Details.pdf
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flowers to a thermos and a tree planted in partnership with EcoTree, which has led to a significant 

reduction in C  e emissions and contributed to increased biodiversity. 

 

To promote green mobility, we conducted a commuting survey in      to map employees’ transpor 

tation habits  We also participated in the “We Bike to Work” campaign and  in  ctober  supple 

mented this with an initiative in which Artelia donated 0.5 DKK per kilometer cycled to charity. 

 

Every year, Artelia invests in guarantees of origin to ensure that our electricity consumption is gener-

ated from renewable sources—specifically solar and wind energy—in Denmark.  

4.2 Reductions across the value chain 

 

Artelia is actively working to develop processes that support the reduction of greenhouse gas emis-

sions across the entire value chain. This work aligns with our commitments under the SBTi as well as 

the expected requirements of the upcoming CSRD reporting, to which the Artelia Group will be sub-

ject starting in the 2027 fiscal year. 

 

We are focused on how we can influence actors in both the upstream and downstream value chains 

to reduce their emissions. As part of this effort, we have conducted an analysis of our upstream value 

chain and developed a procurement policy that will be implemented in 2026.  

 

The procurement policy is designed to support these efforts by setting requirements for our suppliers 

based on the Artelia Group’s Responsible Purchasing Charter. It is also grounded in the OECD Guide-

lines for Responsible Business Conduct and Artelia’s Code of  thics, and encompasses both climate 

and other sustainability considerations. 

 

In line with this, we have increased our focus on strengthening our due diligence processes, including 

through enhanced dialogue with suppliers and business partners to support the implementation of 

the procurement policy. 

 

  

https://www.arteliagroup.com/wp-content/uploads/2024/07/Artelia_Responsible_purchasing_charter_04_2424_EN.pdf
https://arteliagroup.dk/wp-content/uploads/2023/10/Artelia-Code-of-Ethics.pdf
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5 Employees and social responsibility – diversity, well-being, and development 

 

At Artelia Denmark, we actively work to promote diversity and inclusion by ensuring equal opportu-

nities for everyone—regardless of gender, religion or background. We have a zero-tolerance policy 

toward harassment, abuse and threats, and we are committed to creating an inclusive workplace 

with a strong culture characterized by dialogue and community. 

 

We offer flexible working conditions that support a good work-life balance, while ensuring a healthy 

and safe work environment—both physically and mentally. 

 

We continuously work to attract, develop, and retain talented employees through internal mobility, 

talent programs and skills development. This is achieved both through our internal academy and 

through external courses. 

 

As part of our flexible work arrangements, all employees are offered the option to work from home. 

5.1 Employee well-being 

 

To track trends in employee well-being, we conduct an annual well-being survey, which forms the 

basis for our ongoing efforts to improve the work environment. In 2025, 84% of employees partici-

pated, providing a solid data foundation for follow-up and development. 

The results of the survey are actively used by management and, in 2025, showed a positive trend in 

both well-being and engagement. 

 

Ac ie ed 
Workplace accident rate      in      

Ac ie ed 
Artelia scored      in  ngagement and        in Well being 

Ac ie ed  
Artelia had     female leaders in management posi ons 

 ar ally ac ie ed  
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good conduct   he implementa on and communica on of the Artelia Group s  ach   All 
approach will con nue as part of our ongoing work on diversity and inclusion  

Ac ie ed 
Artelia Academy o ers digital and in person training to employees 

 n progress 
Artelia supports employees  career development through career maps  skill 
development and ongoing dialogue about development opportuni es  We con nue to 
work to ensure that all employees are regularly o ered new professional development 
opportuni es in line with our objec ves 

Achieve a workplace accident rate of less 

than      and strive for zero serious 
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Aim for an average score of      on the 
  ngagement  and  Well being  indicators 
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familiar with the   ach   All  approach to 
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every year 
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The employee survey shows particularly positive results in the following areas: 

 

• 9.4/10 – Feeling a strong sense of camaraderie and helpfulness among colleagues  

• 9.3/10 – Employees feel respected by their immediate supervisor  

• 9.3/10 – High degree of autonomy in performing tasks  

• 9.0/10 – Employees would recommend Artelia as a workplace  

 

The results confirm a strong foundation characterized by collaboration, trust and autonomy, which 

we will continue to build upon in our efforts to promote well-being and development. 

At the same time, employee turnover fell to 13.9% in 2025, down from 16.4% in 2024. 

 

5.2 Career development at Artelia – Career Map and Artelia Academy 

 

At Artelia Denmark, career development is a flexible and individualized process where employees can 

grow through both professional specialization and various project roles. Our Career Map supports 

this development by highlighting opportunities and making it clear that a career is not necessarily hi-

erarchical but can also be achieved through increased professional depth and breadth. 

 

The Career Map and Artelia Academy play a central role in the development and retention of em-

ployees. Through targeted skills development, learning programs, and internal career paths, we cre-

ate the framework that allows employees to grow while contributing to Artelia’s continued growth  

 

Artelia has also joined the  U’s Pact for Skills initiative, through which we commit to promoting a cul-

ture of lifelong learning, strengthening partnerships, and continuously developing the skills needed 

for the future. The initiative also supports efforts toward equal opportunities, inclusion and gender 

equality. 

5.3 Diversity and inclusion 

 

At Artelia Denmark, we actively work to promote diversity and inclusion in the workplace. As of 2025, 

the gender breakdown is 33% women and 67% men, and we are making a concerted effort to im-

prove the balance in a traditionally male-dominated industry. 

 

We have signed on to the Confederation of Danish  ndustry’s Diversity Pledge  through which we 

commit to actively working to increase diversity in senior management and to following a set of prin-

ciples to promote gender diversity. 

 

At the Group level, diversity and inclusion are embedded in the “Each & All” policy. At Artelia Den-

mark, our goal for 2025 was for 25% of management positions to be held by women. This goal has 

been achieved, as 30% of management positions are currently held by women. The average em-

ployee age was 42.6 years in 2025. 

 

Artelia is also involved in initiatives that support inclusion and accessibility. Among other things, we 

participate in Dyslexia Awareness Week, and in 2024 we were nominated for the Dyslexia Award of 

the Year by the Danish Dyslexia Association. 
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5.4 Artelia Foundation 

 

Through the Artelia Foundation, the Artelia Group supports nonprofit organizations working to pro-

mote social responsibility and climate protection globally. This support includes both financial contri-

butions and employee engagement in selected projects. 

 

You can read more about the Artelia Foundation and its key initiatives in 2025 here. 

6 Governance – responsible business conduct 

 

Artelia Denmark operates based on a strong governance structure designed to ensure integrity, ac-

countability and transparency in our business practices. 

 

We have implemented several policies and procedures that support ethics, compliance and risk man-

agement. These include, among other things, our Code of Ethics, whistleblower program and Busi-

ness Conduct Guide. 

 

We actively work to prevent corruption and ensure responsible business conduct through clear 

guidelines and ongoing monitoring. In addition, we focus on data protection and information secu-

rity  working systematically to protect both the company’s and our customers’ data  

 

 he Artelia Group has carried out an assessment of material  SG impacts  risks and 
opportuni es     s   which serves as a basis for priori sing SG ini a ves  Artelia 
Denmark follows this work and uses it as a reference for the ongoing integra on of  SG 
considera ons into relevant tender and project processes 

 n       Artelia employees completed ethics and compliance training through an e 
learning course 

Work on this ini a ve is ongoing 

Work on this ini a ve is ongoing  

 he propor on of employee shareholders con nues to increase  Work is ongoing to 
further develop an expanded employee share purchase programme 

 he propor on of employee shareholders con nues to increase  Work is ongoing to 
further develop an expanded employee share purchase programme 
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https://fondationartelia.org/en
https://arteliagroup.dk/wp-content/uploads/2023/10/Artelia-Code-of-Ethics.pdf
https://www.arteliagroup.com/wp-content/uploads/2023/11/Artelia_Business_Conduct_Guide_2021.pdf
https://www.arteliagroup.com/wp-content/uploads/2023/11/Artelia_Business_Conduct_Guide_2021.pdf
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6.1 Ethics and compliance 

 

Artelia is a signatory to the UN Global Compact and actively works to implement the 10 principles on 

human rights, labor rights, environmental protection and anti-corruption in all our activities. 

We also operate in accordance with the UN Universal Declaration of Human Rights and the OECD 

Guidelines for Multinational Enterprises and have implemented processes for responsible business 

conduct in line with these standards. 

Our Code of Ethics covers areas such as human rights, working conditions, anti-corruption and data 

ethics, among others, and serves as a central framework for our daily work. 

 

As part of our commitment to responsible business conduct, the Artelia Group has established the 

Integrity Line whistleblower program. The program allows employees and other stakeholders to re-

port serious matters, including violations of laws, ethical guidelines or internal policies—confiden-

tially and, if desired, anonymously. The whistleblower program helps strengthen transparency, integ-

rity and accountability across the organization. 

 

In 2025, all employees were invited to complete an e-learning course focused on ethics and compli-

ance to enhance their knowledge of our guidelines and ensure a common understanding across the 

organization. 

6.2 Risk management 

 

The Artelia Group uses a Business & Compliance Heat Map to assess risks related to projects, clients 

and suppliers   he tool is based  among other things  on  ransparency  nternational’s Corruption Per 

ception Index and helps identify potential risk areas so we can make informed decisions. 

All projects above a certain size undergo an assessment by Artelia’s Risk Evaluation Board, where a 

holistic assessment of risks is conducted. ESG-related impacts, risks and opportunities are identified 

and assessed at the Group level through the Artelia Group’s  SG processes  including materiality as 

sessments (IROs) and other ESG tools. These processes form the basis for prioritizing and following 

up on the Group’s material sustainability issues  

ESG-related risks and opportunities for the Artelia Group are described in more detail in the Extra Fi-

nancial Performance Report 2024. 

6.3 Accountability at all levels of the organization 

 

The Artelia Group’s governance regarding CS  is described in the Extra Financial Performance Report 

2024. 

At the Group level, a CSR Committee is responsible for the overall CSR policy and reports directly to 

the Artelia Group Board of Directors. Under the CSR Committee is a dedicated CSR department, 

which is responsible for implementing the CSR strategy and related reporting. 

 

CS  efforts are embedded in the organization through Artelia’s business units  Artelia Denmark is 

part of the Nordics Business Unit along with the Norwegian company Dr.techn. Olav Olsen AS. 

Artelia Denmark’s CS  policy for      is based on the Artelia Group’s overall commitments and ob 

jectives and adapts them to a local context. 

https://www.arteliagroup.com/wp-content/uploads/2025/07/artelia_RPEF2024_16_07_2025_EN.pdf
https://www.arteliagroup.com/wp-content/uploads/2025/07/artelia_RPEF2024_16_07_2025_EN.pdf
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6.4 IT Security, cybersecurity, and data ethics 

 

Artelia places a strong emphasis on IT security, cybersecurity and data ethics. Our work is grounded 

in our data security manual and aims to ensure the protection of sensitive information and the re-

sponsible handling of data. 

 

Our cybersecurity strategy is based on four principles: anticipating, preventing, detecting and re-

sponding to potential threats. We use technological solutions to protect our systems against cyber-

attacks and are constantly working to strengthen our security preparedness. 

 

To foster a strong data security culture, we regularly conduct awareness training, internal campaigns 

and employee education. By 2025, all employees will have received training in secure data handling 

and cybersecurity to ensure a shared understanding and the ability to respond to potential incidents. 

 

Artelia complies with applicable data protection regulations, including the GDPR, and ensures that 

employees have access only to the data necessary for their work. We have established clear proce-

dures for access control, backup and recovery, which ensure that data is protected and that business-

critical information can be restored in the event of an incident. 

 

In addition, Artelia collaborates with relevant authorities and follows national recommendations, in-

cluding those from the Danish  ational Police’s  ational Cyber Crime Center   C   and the Danish 

Defense Intelligence Service, to stay ahead of the threat landscape. 

Overall, our approach to IT security supports both regulatory compliance and our ability to provide 

secure and reliable consulting services to clients and partners. 

7 Conclusion and future ambitions 

 

 his report has presented and evaluated Artelia’s efforts and results in      based on our CS  policy  

We are proud of our progress in the areas of climate and the environment, social issues and govern-

ance, and we stand on a solid foundation for our future work. 

The Artelia Group has established an ambition and strategy leading up to 2030, in which sustainabil-

ity plays a central role and where our work is anchored in Group’s CSR Policy 2030 with its associated 

commitments and targets.  

 

As part of this work, we continue to focus on strengthening our approach to sustainability, including 

preparations for CSRD reporting, SBTi reporting, further development of due diligence processes and 

strengthening procurement and transportation policies. These initiatives are intended to ensure a 

more consistent and systematic approach across the Artelia Group and strengthen our ability to con-

duct business responsibly. 

Artelia Denmark follows the Group’s direction and is working purposefully to integrate sustainability 

into both our consulting services and business practices. 

 

We view it as our responsibility to actively contribute to the green transition and to develop solutions 

that create value for our clients, society and the environment—and we will continue to work to 

strengthen our role as an ambitious and responsible consultant in the industry. 

https://arteliagroup.dk/wp-content/uploads/2026/03/CSR-dansk-2030.pdf
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Appendi      Methodology – CO₂ Calculation 

 

Methodology: The climate report has been prepared in accordance with the internationally recog-

nized GHG Protocol – Corporate Accounting and Reporting Standard (2019), which establishes the 

principles for calculating greenhouse gas emissions. 

 

Base year: 2024 has been selected as the base year for our reduction targets. In 2025, reporting was 

expanded to include additional Scope 3 categories, providing a more accurate picture of our total cli-

mate footprint. 

Since these categories were not included in the 2024 calculation, they are not included in comparison 

with the base year but are presented separately in Appendix 2. 

 

Reporting period: January 1 – December 31, 2025. 

 

Organisational scope: Artelia uses an operational control approach, whereby emissions from activi-

ties under the company’s direct control are included in the climate report  

Emissions from procurement (Scope 3) are partially included and will be further expanded in future 

reports. 

 

C  e  C   e uivalents  is used as a common unit to compare emissions from different greenhouse 

gases. 

 

Methodological approach:  

 

Emissions are calculated as the product of activity data and emission factors. 

 

Activity data are reported in relevant units (e.g., km, kWh, MWh or DKK), while emission factors indi-

cate the emissions per unit. 

 

Emissions factors are primarily sourced from: 

• Energinet  

• The Danish Energy Agency  

• Klimakompasset  

• Transport operators and suppliers. 

 

Specific data sources and factors are listed in Appendix 2. 
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Scope 1 – Direct emissions 

Category: Combustion in vehicles 

Scope 1 includes emissions from the combustion of fossil fuels in company vehicles. 

In 2025, the vehicle fleet consisted of gasoline, diesel, and electric vehicles. Emissions from electric 

vehicles are included in Scope 2 via electricity consumption. 

Data on kilometers driven were obtained through an automated logbook system.  

Emissions are calculated based on: 

• kilometers driven  

• manufacturer-reported energy consumption  

• emission factors.  

An additional 20% has been added to account for the difference between laboratory measurements 

and real-world driving (e.g., idling and driving patterns). 

 

Scope 2 – Indirect emissions from energy 

Category: Purchased electricity and district heating 

Artelia’s offices are supplied with electricity and district heating from local energy companies  

• Electricity consumption is calculated using supplier data  

• Heat consumption is based on meter data  

• Electricity used to charge company vehicles is recorded separately.  

 

Emissions are calculated based on location-specific emission factors from Energinet. 

The 125% method is used to allocate emissions from combined heat and power (CHP) production be-

tween electricity and heat. 

Emissions from district heating are based on declarations from utility companies. Transmission losses 

are addressed in Scope 3. 

 

No market-based calculation has been prepared for Scope 2. 

 

Scope 3 – Other indirect emissions 

Scope   includes other indirect emissions related to the company’s activities  
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Category 1: Purchased goods and services 

Emissions from the purchase of goods and services are partially included in the climate accounts and 

include, among other things: 

• operation and maintenance of buildings  

• cafeteria operations  

• cleaning  

• IT equipment and services  

• consulting services  

• office supplies.  

 

Where possible, supplier-specific emissions data has been used, which improves data quality. For 

other purchases where specific emissions data is not available, emissions are estimated using a 

spend-based method, in which financial expenditure is multiplied by relevant emission factors. 

The spend-based method is associated with a higher degree of uncertainty, and Artelia is continu-

ously working to improve the data foundation through increased supplier dialogue and access to 

more specific data. 

 

Category 3: Fuel- and energy-related activities (not included in Scope 1 and 2) 

Includes: 

• Transmission and distribution losses from electricity consumption.  

Calculated using emission factors from Energinet. 

 

Category 5: Waste (Waste generated in operations) 

 missions from waste include the handling and treatment of waste generated during the company’s 

operations. 

Data on waste volumes are based on reports from waste management providers, where possible. 

Emissions are calculated using emission factors depending on waste type and treatment method 

(e.g., recycling, incineration or landfilling). 

 

Category 6: Business travel 

Includes: 

•  ransportation in employees’ personal vehicles  

• Public transportation (train, bus, subway, light rail)  

• Air travel  

• Taxis and ferries  

• Hotel stays.  

Personal car: 

Data is collected via a logbook system. Calculations follow the same method as Scope 1, including a 

20% surcharge. 

 

Public transportation: 

Data is obtained from DSB with calculated C  e emissions  

 

Air travel and hotel stays: 

Calculated using a spend-based method  kg C   DKK  based on Klimakompasset  Emission factors for 

flights include the Radiative Forcing Index (RFI). 
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Data quality and assumptions 

In preparing the climate accounts, it has been necessary in some cases to use estimates: 

• Missing data for heating have been estimated based on 2024 data.  

 

These assumptions have been applied to ensure a complete and consistent calculation. The uncer-

tainty is assessed as moderate to high for the estimated items. 

 

 

Data quality varies across categories, with supplier-specific data considered to be of high quality, 

while spend-based estimates have a higher degree of uncertainty. 

 

 

 

 

 



Sustainability Report 2025 

www.arteliagroup.dk Page21 by 21 
 

Appendi    – C02-statement 
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